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Seattle Public Schools is committed to making its online information accessible and usable to all
people, regardless of ability or technology. Meeting web accessibility guidelines and standards is
an ongoing process that we are consistently working to improve.

While Seattle Public Schools endeavors to only post documents optimized for accessibility, due
to the nature and complexity of some documents, an accessible version of the document may
not be available. In these limited circumstances, the District will provide equally effective
alternate access.

For questions and more information about this document, please contact the following:

School Board Office
206-252-0040

Type an abstract of the document here. The abstract is typically a summary of the contents of the
document.




x
w( Board Director and Senior Staff
0,

“ Statement of Financial Interest
and Potential Conflicts of Interest

SEATTLE
Eé{{BQ%]% (for the year ending December 31, 2017)

Disclosure for _Carri Campbell
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

Carri Campbell — Seattle Public Schools
Paul Campbell — Rehab without Walls

[0 Not Applicable

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,

grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

NA

O Not Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

O Not Applicable
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

(0 Not Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

O Not Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

| believe this is where | need to disclose | am a parent of a SPS elementary student.

O Not Applicable
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These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

ST
Signat%

Corei Cormpbe, Chicf Ereoemert Oftreer

Name and Title

/ //ég/zﬁ/a"

Date

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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/ Board Director and Senior Staff
Statement of Financial Interest
and Potential Conflicts of Interest

SEATTLE

EC_UH%_I(')LI% (for the year ending December 31, 2017)

Disclosure for Clover Codd
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

%WPM\L g/bl/(ﬂflj

\D/f(Applicable

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

\E’NotA/pplicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

Not Applicable
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

ot Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

Not Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

[\Not Applicable
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These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

(e (e d

Signature

Clovov (ot A%gmuhfufwvw <

Name and Title

“/g/“Q/

Note:  Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)

Date
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Statement of Financial Interest
and Potential Conflicts of Interest

I
} ' 5/ { Board Director and Senior Staff

SEATTLE

’SE(%“J}%@% (for the year ending December 31, 2017)

Disclosure for /\} i & { Tf@@_}‘

(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

S@oﬁ#r\e/ Pu\é\@ Soﬁ’\og\ij &%mgfm/ Kovmg‘gf

O Not Applicable

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

}F\{\lot Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

\f‘wot Applicable
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4

.

5.

6.

Board Positions: (Please list any positio
corporation’s board of directors.)

1s you or your spouse hold on a for-profit or non-profit

p
”

Wﬁ\Not Applicable

Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

‘;ﬁ{\lot Applicable

Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

T hve chndrea b attend Sentle Fbllc
Schul ¢

I Not Applicable
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These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

Signature

/V;,@/ [res) ) Crateal Coomnse/

Name and Title

J//O///?

Dai

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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Statement of Financial Interest
and Potential Conflicts of Interest

” Board Director and Senior Staff
U

SEATTLE

é%% (for the year ending December 31, 2017)

Disclosure for John Krull
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

Seattle Public Schools

O Not Applicable

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

X Not Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

[OX Not Applicable
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

City of Seattle Community Technology Advisory Board — Education Board Member
http://ctab.seattle.gov/

O Not Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

XO Not Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

March 6 — 7, 2017 — 2017 Spring CIO Congress
Lodging and meals provided by CIO Congress
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March 28 - 29, 2017 - Clever Advisory Council Meeting
Lodging, travel, and meals provided by Clever

April 3 -5, 2017 - Dell CIO Advisory Board Meeting
Lodging, travel, and meals provided by Dell

October 5 -8, 2017 - Tech & Learning Leadership Summit
Lodging, travel, and meals provided by Tech and Learning

Sept. 29 — Oct. 1 2017 (vacation/weekend) Education Research & Development Institute
ERDI HI Lodging, travel, and meals, $2000 Honorarium

April 7 -9, 2017 (vacation/weekend) Education Research & Development Institute
ERDI Ill Lodging, travel, and meals, $2000 Honorarium

1 Not Applicable

These answers are complete to the best of my knowledge as of the date of my signing this disclosure

[ [ AL
Signat)irej = ,. / ) ’
J“‘]v‘b\"\ ]<f"\ H j CL\-‘(":( 1q£cfﬂ”61+,or\ 0-CC|C€'

Name and Title

I /] ) Ly

Date /

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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) Board Director and Senior Staff
)’/ Statement of Financial Interest

SEATTLE and Potential Conflicts of Interest
g"c%%}%"% (for the year ending December 31, 2017)

Disclosure for M
(Board Director or Senior Staff e)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

agouse - PRl Ser @ Stocna

[0 Not Applicable

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,

grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

N OWL .

['Not Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit

corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

ﬁNot Applicable
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

N - Poard nuht fr fesb e of Gdoall Financl
A i stat?v=.

ﬁ'ﬁgt Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

ﬂlﬁlot Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

D@ot Applicable
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These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

DA AUA VJ(/\’\-/

Slghaturb
jb'—\h«m belgl | feal . Suf- Austusst

Name and Title

I%im 1, %\6/

Gincun (e

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina @seattleschools.org)
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Statement of Financial Interest

h Board Director and Senior Staff
0

SEATTLE

and Potential Conflicts of Interest

%{:{% (for the year ending December 31, 2017)

Disclosure for Michael F. Tolley
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

L.

Employment: (Please list all employment that you or your spouse held during the last 12 months.)

Michael F. Tolley

Associate Superintendent for Teaching and Learning, Seattle Public Schools
Susan Tolley

Music Teacher, Bainbridge Island School District

Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

V Not Applicable

Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

v Not Applicable

Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

\ Not Applicable

Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
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made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

\ Not Applicable

Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

\ Not Applicable

These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

Signatur

Michael F. Tolley. Associate Superintendent for Teaching and Learning

Name and Title

January 8. 2018

Date

Note:  Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to

the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)

Page 2 of 2



7 Board Director and Senior Staff
Statement of Financial Interest

SEATTLE and Potential Conflicts of Interest
ECI’.JH%LOl]g (for the year ending December 31, 2017)

Disclosure for Dr. Michael Starosky
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

Michael Starosky-Seattle Public Schools
Nora A. Starosky-Lake Washington Public Schools

[0 Not Applicable

o

Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member™
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

XXO Not Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit

corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

XXO Not Applicable
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

XX Not Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e. g.. City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction. or any local, state,
or federal or non-profit entities..)

XXO Not Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates. sponsor or contracting
authority, name of entity and conference, and totals paid.
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XX Not Applicable

These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

Signature

Mike StaroskyEd. D., Chief of Schools- Assistant Superintendent
Name and Title

January 9, 2018
Date

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict, Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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Statement of Financial Interest

” Board Director and Senior Staff
U

SEATTLE and Potential Conflicts of Interest
E_(ljjﬁ%)%[% (for the year ending December 31, 2017)

Disclosure for Pegi McEvoy, Assistant Superintendent for Operations

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

Assistant Superintendent for Operations

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

None

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

None

4, Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

None

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
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any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

None

Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

None

These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

ke

Signature{ |

Name and Title: Pegi McEvoy, Assistant Superintendent for Operations

[~&-18

Date

Note:

Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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¢ | Board Director and Senior Staff
Statement of Financial Interest

SEATTLE and Potential Conflicts of Interest
SCHQC%S (for the year ending December 31, 2017)

Disclosure for: STEPHEN NIELSEN
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, I am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)

\5@_5 omf7/ Sﬂlfﬁ
/Ulewc»w T4 ’ofypd( JL%UE}J - S Pd Jda

[0 Not Applicable

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

&Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

?ﬂ&t Applicable
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

e
ot Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

}S’J/Not Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

‘}?Nﬁt Applicable
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These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

Signaturegre;\)
Stephen J. Nielden: Deputy Superintendent

Name and Title
- 8-\
Date

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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Statement of Financial Interest
and Potential Conflicts of Interest

” Board Director and Senior Staff
U

SEATTLE

% (for the year ending December 31, 2017)

Disclosure for Lester "'Flip'" Herndon
(Board Director or Senior Staff Name)

As a best practice, and to help ensure compliance with Board Policy 5251 on Ethics, | am disclosing the
following information for the year ending December 31, 2017:

1. Employment: (Please list all employment that you or your spouse held during the last 12 months.)
Flip Herndon - Seattle Public Schools
Suzanne Coleman - Perkins School

2. Family Members Employed by the District: (Please list the name of any family member employed
by the school district in the last 12 months and the position(s) held. The term “family member”
means spouse or domestic partner, child, step-child, parent, step-parent, parent-in-law, grandparent,
grandchild, sibling, aunt, uncle, niece, nephew, son- or daughter-in law, brother- or sister-in law
or first cousin.)

N/A

Not Applicable

3. Non-Salaried Officer Positions: (Please list all positions as a non-salaried officer of a nonprofit
corporation held by you or your spouse. Officer positions include those of president, vice-president,
secretary, treasurer, or other managerial position.)

Suzanne Coleman - WASLA - Secretary
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4. Board Positions: (Please list any positions you or your spouse hold on a for-profit or non-profit
corporation’s board of directors.)

N/A

Not Applicable

5. Financial Interest in Contracts and Potential Appearance of Conflict(s): (Under Board Policy 5251-
Ethics, a District officer or employee may not hold or acquire a financial or beneficial interest,
direct or indirect, personally or through a family member, in any contract which, in whole or in
part, is made by, through, or under the supervision of the District officer or employee, or which is
made by or through a person supervised, directly or indirectly, by the District officer or employee;
or accept, directly or indirectly, any compensation, gratuity, or reward in connection with such
contract from any other person or entity beneficially interested in the contract. The policy also
requires disclosure of items that could create the appearance of a conflict of interest. Please list
any financial interest, direct or indirect, held personally or through any family member, in any
contract to which the District may be or is reasonably likely to become a party. Include any
financial interests that could appear to a reasonable person, with knowledge of the relevant
circumstances, as having an impact on your judgement. This would include, but is not limited to,
any financial interest in contracts with other education-related organizations that may award grants
and/or pass through funds to the Seattle Public School District, e.g., City of Seattle, Puget Sound
Educational District No. 121, Office of the Superintendent of Public Instruction, or any local, state,
or federal or non-profit entities..)

N/A

Not Applicable

6. Other: (Please list any gifts or additional relationships that a reasonable person, having knowledge
of the relevant circumstances, may deem to impair your judgment regarding your responsibilities
as a District officer or employee. See Ethics Policy 5251, Sections 4 and 6 for additional guidance.)
This shall include, but not be limited to: Any travel, expenses, or honorariums you have accepted
during the past year over the sum of $100.00 and for each item list the dates, sponsor or contracting
authority, name of entity and conference, and totals paid.

Hotel expenses - November 13-14th 2017. K-12 Facilities Forum Conference, Palm Springs
California
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These answers are complete to the best of my knowledge as of the date of my signing this disclosure
statement.

Lester "Flip" Herndon
Signature

Associate Superintendent of Operations and Facilities
Name and Title

1/30/18

Date

Note: Board Policy 5251 on Ethics requires District officers and employees to disclose financial interests prior to
the formation of a contract, and to disclose any potential conflicts of interest prior to participating in any
District action involving the potential conflict. Please contact the District’s Ethics Officer, Andrew Medina,
to disclose any additional items that arise during the year.

(206-252-0138 or ajmedina@seattleschools.org)
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