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Memorandum 

 

Date: August 16, 2016 

 

To: Benjamin Barnes, Secretary, Office of Policy and Management 

  

From: Morna A. Murray, Commissioner, Department of Developmental Services 

 

Re: FY 2017 Spending Plan 

 

The Department of Developmental Services (DDS) has developed a FY 2017 budget plan focused on maintaining current 

levels of supports and services to the greatest extent possible, while remaining within our appropriation.  The plan follows 

national trends and best practices for reducing publicly-run residential and larger institutional facilities and continuing on 

a path of providing cost effective, community-based options for individuals supported by DDS. 

 

The DDS budget plan maintains the trend toward reducing service delivery through the public sector by transitioning 

some individuals currently being served in public sector settings into the care of highly qualified private non-profit 

providers.  In most cases, supports will continue at the same location.  DDS is committed to maintaining service levels 

and minimizing disruption to individuals already supported by the department during this transition to new providers. 

 

Community-based care provided by experienced non-profit organizations will ultimately allow Connecticut to afford to 

provide supports to the thousands of families currently waiting for services.  As of the end of FY 2016, fewer than 10% of 

the individuals living in Community Living Arrangements (CLAs) are in public settings, down from more than 15% in FY 

2009.  The reduction in public service delivery is consistent with national trends.  More than a fifth of states operate no 

large public institutional settings and some, such as Vermont, operate no public residential settings at all.   

 

This transition will create personal challenges for many dedicated state employees who have provided these supports.  To 

mitigate the adverse impacts on these public employees, the state is requesting that private provider agencies give hiring 

preference when possible to state employees who are displaced by the transitions.  DDS may extend conversion transition 

periods at the discretion of the Commissioner and new providers when it is in the best interest of the individuals living in 

the impacted home.  In addition, estimates of Reductions in Force may change due to attrition and plan adjustments made 

to accommodate the needs of individuals supported by DDS. 

 

DDS believes that there is a continuing and lasting role for public employees in the DDS system – that functions such as 

case management, quality assurance and quality management should be the responsibility of the state; and that a public 

and private system can access the strengths of both non-profit providers and state staff, and thereby puts the needs of 

individuals supported by DDS and their families first.  Our FY 2017 spending plan preserves these strengths, allowing us 

to maintain our commitment to support individuals and families with the highest quality supports and services. 
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