6/19/2017 Print Survey

Grantee Information

[+] 1436
Grantee Name WESM-FM
City Princess Anne
State MD
Licensee Type Universly
1.1 Employment of Full-Time Radio Employees Jump to question: 1,1 ¥

Please enler the number of FULL-TIME RADIO employees In the grids bielow,
The first grid ncludes all female employeas, the second grid Includes all male employees,
and the last grid Includes all persons with disabilties:

1.1 Employment of Full-Time Radio Employees Jump to question: (1.1 ¥
Major Job Category / African Natlve White,
Job Code/ Amerl Hispanl. Amerl Aslan/PacHlc Non-Hispanic
Joint Employee Fi | F | Females Females Females Total
Officlals - 1000 q | o d d | ] a
Managers - 2000 i g | @ e | ) [ o
Professlonals - 3000 | o | | | [ 4
Technlclans - 4000 | | | | | | | [
Sales Workers - 4500 | 1 | | [ [ 1
Offlce and Clerlcal - | || | | 1 1
5100
Craftspersons (Skilled) | - Y | | a
- 5200 '
Operatlves (Semk | | ] | | - @
Skited) - 6300
Laborers (Unskllied) - | | | [ @
5400
Service Workers - f - - | [ | | [
5500
Total 1/ ¢ | [ 8 1| 2
1.1 Employment of Full-Time Radio Employees Jump to question: 1.1 ¥
Major Job Category / African Native White,
Job Code / American Hispanic American Aslan/Pacific Non-Hispanlc
JoInt Employee Males Males Males Males Males Total
Officlals - 1000 [ | | o
Managers - 2000 | 1 | | e | 1
Professlonals - 3000 | P 1 | 3
Technlclans - 4000 | | | . o
Sales Workers - 4500 | | | | o
Office and Clerlcal - i 1 | | @
5100 4
Craftspersons (Skilled) | [ | | e
- 5200 : .
Operatives (Semi- | 1 | | Q
Skilled) - 5300
Laborers (Unskilled) - | | | @
5400 ! :
Servica Workers - | | 4
5500
Total | 3 [ 1 ° ¢ e 4
1.1 Employmaent of Full-Time Radlo Employees Jump to question; : 1.1 ¥
Major Job Category /
Job Code /
Joint Employee Persons with Disabilities
Offlclals - 1000 [

Managers - 2000 |
Professlonals - 3000 |
Techniclans - 4000 |
Sales Warkers - 4500 | |
Office and Clerlcal - 5100 |

Craftspersons (Skllied) - 5200 |

https:/fisis.cpb.org/Survey/Printing.aspx?sabssas=28&secnum= 1000 1/8
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Operatives (Seml-Skllled) - 5300

Laborers (Unskilled) - 5400

Service Workers - 5500

Total

1.1 Employment of Full-Time Radio Employees

Please anter the gendar and ethnicity of each
parson with disabifiies listed sbove (e.g. 1 African Amerlcan female).

1.2 Major Programming Decision Makers

Flease reporl by gander and athnie or racial group the of fulk-tme F
major programming decisions. Includs the slah‘nq general manager if appropriste. Major pregramming declzions include

declsions about program acquisition and pr
result in a double-counting of soma full-time employses; ampl

Py

programming decisions should be Included In the counts for this ltem and agaln,
by Job category above, In the full-ime employes Question 1.1,

1.2 Major ProgrammIng Declsion Makers

having

Of the fulktime employees reported In Question 1.1, how many, Including the station general menager,
have responsiblity for making major programming declslons?

1.2 Major Programming Decislon Makers

African

Female
Major
Pragramming
Declslon
Makers

Male Major |
Programming
Declslon
Makers

Total

1l

Native

Hispani Amerlcan
q |

@ ]

1.3 Employment of Part-Time Radio Employees

Ploase enter the number of PART-TIME employess In the grids below. The first grid
Includes all female employees, the second grid includes all male employees,
and the last grid Includes all persons with dlsabliitles,

1.3 Employment of Part-Tline Radlo Employees

Major Job Category /
Job Code

Officials - 1000
Manegers - 2000
Professlonals - 3000
Technicians - 4000
Sales Workers - 4500

Office and Clerlcal -
5100

Craftspersons (Skllled)
- 5200

Oparatlves (Seml-
skilled) - 5300

Laborers {Unskilled) -
5400

Service Workers - |
5500

Total

1.3 Employment of Part-Time Radic Employeas

Major Job Category /
Job Code

Offlglals - 1000

Managers - 2000
Professionals - 3000
Techniclans - 4000

Sales Workers - 4500
Offlce and Clerical -

5100

Craftspersons (Skilled)

- 5200

Operatives (Semi- |

skilled) - 5300
Laborers {(Unskllled) -
5400

Service Workers - |
65500

Total |

https://isis.cpb.org/Survey/Printing.aspx?sabssas=2&secnum=1000

Aslan/Pacific

African Native
American Hispanlc American
F ) F L Females
I
| |
| |
1 @
|
|
1 |
|
|
|
i ] @ )
African Native
Amoerican Hispanic American
Males Malas Males
| |
|
| |
|
[
@ e @

Print Survey

o

Jump to question:: 1.1 ¥

Jump to question: 1.2 ¥

Ity for making

program d | an-air program scheduling, ete, This item should
loyeas having the responaibiily for making major

Jump to question: 1.2 ¥

Jump to question: | 1.2 ¥
White,

Non-Hispanic Total

i 9

| 1

9 e 1

Aslan/Pacitic
Females

Aslan/Paclfic
Males

Jump to question:} 1,3 ¥

Jump fo question:

White,
Non-Hlspanlc
Females

Jump lo question:

White,
Neon-Hispanic
Males

13y
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1.3 Employment of Part-Time Radio Employees

Major Job Catagory /
Joh Cade

Offiials - 1000

Managers - 2000

Professionals - 3000
Technicians - 4000

Sales Workers - 4500

Office and Clerical - 5100
Craftspersons (Skilled) - 5200
Operatives (Semi-skllled) - 5300
Laborers (Unskllled) - 5400
Service Workers - 5500

Total

1.4 Part-Time Employment

Print Survey

Jump 1o question: |

Poreons with Disabidlities
|
|

Jump to question 14 ¥

Of all the part-time employees listed in Queslion 1.3, how many worked less lhan 15 hours per week and how many

worked 15 or more hours per week, but not full time?
1.4 Part-Time Employment

Number working less than 15 hours per week

1.4 Part-Time Employment

Number working 15 or more hours per week

1.5 Full-Time Hiring
Enter the number of full-time employees in each categery hired during the fiscal year.

Jump o queslion:

Jump 1o queslion:

Jump lo question 15 E

{Do not include Internal promolions, but do include emplayees who changed fram part-time to full-time status during the fiscal year.)

1.5 Full-Time Hiring
No fulltime employees were hired (check here If applicable)

1.5 Full-Time Hiring

Major Job Category /
Job Code Non-Minority Female

Offcials - 1000 ] |

Minority Female

Mincerity Male

Managers - 2000 |
Professionals - 3000 | |
Technicians - 4000 | | |
Sales Workers - 4500 i | I

Office / Service Workers
- 5100-5500

Total a [ 4 | g

1.6 Full-Time and Part-Time Job Openings

Jump (o question: 1.5 ¥

Jump to guestion: 1'.§ v

Total

Non-Minority Male

]

& 2

Jump o question:

En!er lhe total number of full-time and part—tlme openings lhat occurred during the fiscal year. Include both vacancies in
P

Iy fided | and nawly

Inchide all pasitions thal became available during the fscal yaar,

ragardiess: of whathar ey were filed during the year, Il a job opening was filed during |he year, include U regardiess of
whether it was filad by an internal or an external candidate. Do not include as job openings any posilions craated through

the promolion of an employes who stays in essentially the same job but has a differant litie (1.2, whare there was no vacancy or
nawly created position 1o be filad), if no full-time or part-tima job openings ocoured, please enfer zero.

1.6 Full-Time and Part-Time Job Openings
Number of full-time and part-time Job openings

1.7 Hiring Contractors

Jump lo guestion:

1

Jump to question: 1? ¥

During the fiscal year, did you hire independent contractors lo provide any of the following services?

1.7 Hiring Contractors

Underwritling solicitalion related activities
Direct Mail

Telemarketing

Other development activities

Legal services

Human Resource services
Accounting/Payroll

Compuler operalions

Waebsite design

https:/fisis.cpb.org/Survey/Printing.aspx?sabssas=2&secnum=1000

Jump to question: 1.7 ¥ |

Check all that apply
v

L4
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Webslte content
Broedcasting engineering
Engineering
Program director activities

None of the above

Comments
Questlon
No Comments for thls section

Comment

2.1 Average Salaries FULL TIME EMPLOYEES ONLY

Chlef Executive Officer

Chlef Operatlons Officer - Joint

Chlef Financlal Officer

Programming Director - JoInt
Production, Chief

Production, Chlef - Joint

Execullve Producer

Executive Producer - Jolnt
Producer

Producer - Jalnt

Development, Chief

Development, Chief - Joint

Member Services, Chief

Member Services, Chlef - Joint
Membershlp Fundraising, Chlef
Membershlp Fundralsing, Chlef - Jolnt
On-Alr Fundralsing, Chief

On-Alr Fundralsing, Chief - Joint
Auction Fundralsing, Chlef

Auctlon Fundralsing, Chlef - Jolnt
Underwriting, Chief

Underwriting, Chlef - Jolnt

Corporate Underwriting, Chlef
Corporate Underwriting, Chlef - Joint
Foundation Underwrlting, Chlef - Jolnt

Gavernment Grants Salicitation, Chief

Broadcast Engineer 1 - Joint
Production Engineer,

Production Englneer - Jaint

https:/fisis.cpb.org/Survey/Printing.aspx7sabssas=2&secnum=1000

# of Employees
1.0¢

1.0@

W WA R 4

£

W o W s A

3

Print Survey

4]

4]

Jump lo question: | 2.1 ¥

. Annual Salary

55,080

34,460

Average Tenure

6
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6/19/2017
Facliitles, Satelite and Tower Malntenance, Chief - Joint
Technical Operations, Chief - Joint
Education, Ghief
Educalion, Chief - Joint
Informalion Technology, Director - Joint
Volunteer Coordinator
Volunteer Coordinator - Jolnt
News / Current Aftairs Director
News / Current Affalrs Director - Jolnt
Music Dirggtor

Music Librarian/Programmer

Announcer / On-Air Talent

Broadcast Supervisor - Jolnt

Dlrector of Continuity / Traffic

Dlrector of Continulty / Traffic - Jolnt
Events Coordinator

Events Coordinator - Joint

Web Administrator/Web Master

Web Administrator/Web Master - Joint

Total

Comments
Question Comment

No Comments for this section

3.1 Governing Board Method of Selection

Enter the number of governing board membars (including the chalrperson and both voting and non-voting
d bry th f

h |

ex-officlo s) who are select: g methods:

3.1 Governing Board Method of Selectlon

Ex-Officio (Automatic membershlp because of another offlce held)

3.1 Governing Board Method of Selection

Appointed by government leglslative body (including school board)
or other government officlal {e.g. governor}

3.1 Governing Board Method of Selection

Elected by community/membership

3.1 Governing Board Method of Selection
Other (please speclify below)

3.1 Governing Board Method of Selection

3.1 Governing Board Method of Selection
Elected by board of directors liself (self-perpetuating body)

3.1 Governing Board Method of Selection
Total number of board members (Automatic total of the above}

3.2 Governing Board Members

1.08

5.00

$
3

Print Survey
39,034 19
40,814/ 17|
39,235 13

s _ 208,628 5

Jump lo queslio

Jump to question: 131 ¥ |

Jump to question: { 3.1 ¥

| 16

Jump to question: EER

Jump to question: (3.1 ¥

Jump lo question: ;3.1 ¥

Jump (o question {3.1 V |

Jump 1o question: }3.1 ¥

Jump to question: {32 ¥

Please report the raclal or ethnic group of the members of your governing board by gender. Please also report the

number of governing board members with a disabllity.

3.2 Governing Board Members

Jump (o queslion : 3.

For minorlty group Identification, please refer to "Instructions and Deflnitlons*® In the Employment subsectlon.

3.2 Governing Board Members Jump Lo question: [3.2 V|
African American Hispanic Native American Asian / Pacific White, Non-Hispanic Total

https:/fisis.cpb.org/Survey/Printing.aspx?sabssas=2&secnum=1000
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Members

Male | 1 1 @
Board

Members

Total 4 1 a

3.2 Governing Board Members
Number of Vacant Positions.

3.2 Governing Board Members
Total Number of Board Members (Total should squal the total reported In Question 3.1.}

3.2 Governing Board Members
Number of Board Members with disabllitles

Comments
Questlon Commaent
No Comments for thls section

4.1 Community Outreach Activities

formal campanani designed 1o be of special service to aither the educational community or minority andfor ather diverse audlencas?

4.1 Community Outreach Activitles

Praduce public service announcemnts?

Did the public service announcements have a speclfic, formal component designed to be of speclal service to the educational

communlty?

Print Survey

1

11

12

Jump to question: 3.2 ¥

a

Jump to question: [32 ¥ |

17|

Jump to question: | 3.2 ¥

Jump to question: EE
Did the grant reciplent engage in any of the following community outrsach services, and, If so, did the bulreach activity have a spacific,

Jump 1o question: 1 4.1 ¥

Did the public service announcemsnts have a speclfic, formal component deslgned to be of special service to the minority

communlty and/or diverse audlences?

Broadcast communlty actlvities Information (e.g., community bulletin board, serles highlighting local nonprofit agencles)?

DId the communlty activilles Information broadcast have a speclfic, formal component designed to be of speclal service to the

educational community?

Did the cammunily activities Information broadcast have a specific, formal component deslgned to be of speclal service to the

minority cemmunity andfor diverse audisnoes?

Produce/distribute Informational materlals based on local or natlonal programming?

Did lhe infermational programming materials have a specffic, formal component designed to be of speclal service to the educational

community?

DId the informalional programming materials have a speciiic, formal component designed to be of special service to the minority

communtty and/or diverse audiences?

Host community events (e.g. benefil concerts, neighborhood festivals)?

Did the community events have a spectfic, formal component designed to be of speclal service to the educational community?

DId the communlty events have a spectfic, formel component designed to be of speclal service to the minority community and/or

diverse audlences?

Provkle locally created content for your own or another communlty-based computer network/web site?

Did the locally created web content have a speclfic, formal component deslgned to be of epeclal service to the educational

community?

Did Lhe locally created web content have a speclfic, formal component deslgned to be of speclal service to the minorlty community

and/or diverse audlences?

Pariner with other community agencles or organizations {e.g., local commerical TV statlon, Red Cross, Urban League, school

district)?

DId the partnership have a specific, formal component designed to be of speclal service to the educational community?

Did the parlnership have a specific, formal component designed to be of speclal service to the minerity community and/or diverse

audiences?

Commenls
Question Comment
No Comments for thls sectlon

5.1 Radlo Pregramming and Production

Instructions and Definitlons:

5.1 Radlo Programming and Production

{For purposes of this survey, programming intended for national distribution Is defined as all programming distributed or offered for

distribution to al kast one statlon outside the gront reciplents local market, )

5.1 Radio Proegramming and Productlon

Muslc {announger In studlo playing princlpally a [
sequence of muslcal recording)

Arts and Cuftural (includes llve or narrated
performances, inlerviews, and discussions, In the
form of extended coverage and broadaast time
devote to arlistic and/or cuttural subject matter)

News and Publlc Affalrs {Includes regular

coverage of news events, such as that produced
by & newsroom, and publc issues-driven lstenar
parlicipation, interview and discusslon programs)

Documentary (Includes highly produced longform
stand alone or serles of programs, princlpally
devoted to In-depth Investigation, exploration, or
examination of a single or related multiple subject
matter)

https:/fisis.cpb.org/Survey/Printing.aspx ?sabssas=2&secnum=1000

Yes/No
Yes

Yes

Yes

Yes

Yes

Yes

No
No

No
No

No

No
No

Jump to question: 15,1 ¥

Jump to question: | 5.1 ¥

About how many orginal hours of station program production in éach of e foBowing categories did the grant reciplent complete this year?

Jump to question: |61 ¥

Fer Natlanal Distelbutlon For Local Distrdbution/All Other

| @

Total
1,794

13

17
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All Other (incl. sports and religious — Do NOT | [ - o ! o
inciude fundraising) — m— .
e 0 I ¥ 7 B N ¥
5.1 Radio Programming and Production Jump to question: 51V}

Out of all these hours of station productlon during the year for about how many was a minorlty ethnic or raclal group member in principal
charge of the production? (Minority ethnic or racial groups refer to: African-American, Hispanlc, Native American and Asian Amerlcan/Pacific

tslander.}

5.1 Radio Programmiing and Production Jump to question. (5.1 ¥

Approx Number of Original Program Hours ~ 1,794/
Comments

Question Comment

No Comments for this section

6.1 Telling Public Radio’s Story Jump lo question: (6.1 ¥ |
The purpose of this sectlon Is to glve you an opportunity to tell us and your Jolint llcensee Grantees that have flled a 2016
community about the actlvitles you have engaged in to address community needs  Local Content and Services Report as part of
by outlining key services provided, and the local value and impact of those meeting the requirement for TV CSG funding may

services, Please report on actlivities lhat occured in Flscal Year 2016. Responses  state they have done so In the corresponding
may be shared with Congress or the public. Grantees are requlred to post a copy  questlons below, so long as all of the questions
of lhis report {Section 6 only) to their website no later than ten (10) days after ihe  below were addressed as they relate to radio

submission of the report to CPB. CPB recommends placing lhe report in an operatlons In such report. You must Include the

“About" or similar section on your website. This sectien had previously been date the report was submitted to CPB along with
oplional. Response lo this section of the SAS is now mandatory. the TV Grantee ID under which It was submitted.
6.1 Telling Public Radio's Story Jump lo question: 6.1 ¥

1. Describe your overall goals and approach to address idenlified community issues, needs, and interesls Ihrough your station's vital local
services, such as muttiplatform long and short-form content, digital and in-person engagement, education services, communily information,
partnership support, and other actlvilles, and audlences you reached or new audiences you engaged.

WESM's overall goals are to provide llsteners wilh programs that not only entertain, but also enlighten and generate conversatlons aboul the
world at larga thraugh oulturally significant platforms such as music {jazz, blues, world) and various news programs from NPR, BBC, PR,
PRX, and APM. How we engage our listeners is largely through the lens of what our listeners want and our affilation with our llcensee, the
University of Maryland Eastern Shore (a historically black institution).We have engaged our listening audlence in a variety of ways including
listener surveys, social media, and some community funclions (i.e. music festivals, lectures, etc.). The feedback we have received seemed to
indicate that cukturally significant American music tike jazz has a place here on Maryland's Lower Shore because there are no other local radio
stations {public or commercial) that seem to be willing to devote most of their programming to that genre in a way that WESM does. Also, since
WESM is localed at an HBCU campus, we have laken advantage of opportunities to target minorities {domestic and international people of
color and women) wilh educatlonal radio programs (hat may be of some impact to them, We oflen supplement aur regular programming with
special programs from PRX to meet these goals. In addition, WESM added a weekly investigative news program called "Reveal” (PRX}, and
has brought back a program called "In Black America® (KUT 90.5, Austin, TX), dedicated 1o all facels of lhe African Amerlcan experlence.
WESM also simulcasts its broadcas! through ils audio stream (Triton Digital}, casting a wider net outside the local community.

6.1 Telling Public Radio's Story Jump (o question: 8,1 ¥ |

2. Describe key inilialives and Lhe variely of partners with whom you collaberated, including other public media outiets, community nonprofits,
government agencies, educational institutions, the business community, teachers and parents, etc. This will illustrate the many ways you're
connected across the community and engaged with other Important organizations in the area.

WESM had partnered with WYPR in Balimore to simulcast their *Maryland Morning® 1 ine. |tairad Mondays, Wednesdays and
Fridays from 9-10 am, Thal program was later abruptly canceled. WESM has a very small staff and inadequats re:suurcas 1o unglnata arly
reglonal programming on our awn, Although WYPR's "Maryland Morning” program focused mare on the Balimore area (over 100 miles from
WESM), Ihe nawsmagazine did quile often also cover lopies of importande Lo our lonal istenars on the Dedmarva Peninaula and surrounding
areas. This inchided coverage of statawide issues, legisfation, cultural frends. and mara. A shnrl fime hter WESM partnered with WYPR and
several public radio slations in the reglon the C ke Journalism Collat Ive--a group fi 1 on sharing and broadcasting a serles of
20 stories aboul projects along the Chasapoake walarshed. WESM is partnaring with ron-profil organizations such as Chestertown Jazz
Feslival (Chestertown, MD) and True Blue Jazz Inc. (Rehoboth Beach, DE) as & way to further our oulreach with people who want to praserve
jazz and conlinue to lo educate othars about Amarica’s unigue music art form.

6.1 Telling Public Radio's Story Jump to queslion: 81 ¥

3. What impact did your key initlatives and partnerships have in your community? Describe any known measurable impact, such as increased
awareness, learning or understanding about particular issues. Describe indicators of success, such as connecling people to needed
resources or sirenglhening conversational ties across diverse neighborhoods. Did a partner see an increase in requests for related
resources? Please include direct feedback from a partner(s) or from a person(s) served.

WESM is always a work in progress. We have received increasing feedback from listeners who are mostly in favor of the direction WESM's
programming. That is, they seem to prefer a more music-centered program program schedule as opposed to a more news-heavy format. We
are waiting to ses if this translates to growing our core audience,

6.1 Telling Public Radio's Story Jump to question: .1 ¥ |

4, Please describe any efforts (e.g. programming, production, engagement aclivilles) you have made to investigale and/or meet the needs of
minority and other diverse audiences {including, but not limited to, new immigrants, people for whom English is a second language and lliterate
adults) during Fiscal Year 2016, and any plans you have made to meet the needs of these audiences during Flscal Year 2017. If you regularly
broadcast in a language other than English, please note the language broadeas!.

WESM provides listaners wilh programs Ihat enlighton and generati conversations about the world at large through culturally significant
platforms such as music (jazz, blues, world) and various news programs from NPR, BBC, PRI, PRX, and APM. Our licensae, the Univarsity of
Maryland Eastern Shore,is a historically black institution. Since WESM is localed at an HBCU campus, we have taken advantage of
opportunilies to largel minorilies (domestic and international peaple of color and women) with educalional radio programs that may be of some
impact to them. We often supplement our regular programming with special programs from PRX to meet these goals. Moreover, we continually
air public service announcements Lhat can lead listeners to varlous education opporlunitiss including getling a GED, literacy campalgns,
scholarship opportunities, and saving money for college.

6.1 Telling Public Radio’s Story Jump to question 6.1 ¥ |
5. Please assess the impact lhal your CPB funding had on your ability to serve your community, What were you able to do with your grant that
you wouldn't be able to do if you didn't receive it?
Funding from CPB Is crucial to our operations, accounting for about a third of our financial support. Without CPB support, it would be virtually
Impossible for WESM to maintain equipriant, infraslructure, and purchase programming.

Comments
Question Comment

No Comments for this section

7.1 Journalists Jump to question; RARA

This section bullds-on the Census of Journalists conduoted by CPE in the summar of 2010, These posilons are the primary prolessiona
fullktime, part-time or contraiot contrlbutors to local journalsm at your organization, The Individuals in these positions will have had training in
the stundsrds and practices of fact-based newe orlgination, verification, production and presentation. These are generally socapted files for
these positions but may not match position descriptions at your organization exactly, Flease do your best io account for each professionat
Journalist in your organization, Flease do not count student or volunteer journalisls.

7.1 Journalists

Full Part African- Native- Asian/
Job Title Time Time Contract Male Female American Hispanic American Pacific

https:/fisis.cpb.org/Survey/Printing.aspx?sabssas=28&secnum=1000

White, |
Hisy
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News Director

Assistant News
Director

Managing Editor
Senior Editor
Editor

Executive
Producer

Senior Producer
Producer

Associate
Producer

Reporier/Producer
Host/Reporier
Reporler

Beat Reporter
Anchor/Reporter
Anchor/Host
Videographer
Video Editor

Other posilions
nol already
accounted for

Total [ 2 ) @ 9 o 8 0 0
Comments

No Comments for this section
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