
The WFUV Newsroom



From the other side



How WFUV Trains Students



How WFUV Recruits

• Fordham University Club Fair

• Word of Mouth

• Outreach to Professors/Classes

• Application Process

• Interviews and Current Affairs Quiz



Are they all Communications Majors?

NO! And we certainly encourage any and all 
majors to get involved.

We have 12-20 young journalists in our 
newsroom at any given time.  



Training Starts with a Workshop



The Workshop

Fall 2014, Wednesdays 2:30 to 4:00 pm 
Keating B12
George Bodarky

• October 15th – Introduction to the WFUV newsroom – what is news, how is news gathered?  Five Tiers of Coverage, Public Radio’s Core Values.  
Introduction to Associated Press wire service, audio editor and other newsroom equipment

• October 22nd – Newsroom Job Descriptions, Radio News Glossary, Ethics in Journalism

• October 29th – Generating Story Ideas, Pitching, Writing and Attribution

• November 5th – Interviewing

• November 12th – Off for PRNDI

• November 19th – The Newscast

• November 26th – Off for Thanksgiving

• December 3rd – Sound gathering, Actualities and Wraps, oh my!

• December 10th – Feature Reporting

• December 17th – News Delivery/Announcing

You’re required to attend all workshops.  If you cannot attend – please call or e-mail George Bodarky at 718-817-5561/gbodarky@wfuv.org.  Workshop 
schedule is subject to change.  



What’s Next?

After the workshop students spend one 
semester working in the WFUV Newsroom as 
interns.  They learn the ropes mostly covering 
“tier two” stories.  They start with cut and 
copies before moving on to wraps and 
superspots. 



Then What? 

After the internship they get $$$$$$$$$

Through a partnership with Fordham University’s work study program and the station’s own 
significant financial commitment, WFUV employs about 70 students station-wide – about 15-20 
of them in the newsroom each semester.  They are paid for hourly shifts as newscasters, 
reporters and producers.  While many college work study programs offer short shift work for 
students in administrative and support roles, WFUV’s student employees are encouraged to 
dedicate at least two full-day shifts a week to the station.  They work more in the summer. This 
allows students to work as true media professional, whether it’s covering an entire drive time 
newscast shift or traveling with the New York City mayor’s press corp.



The News Contract



What do they do? 

Everything!

• Newscasting

• Reporting

• Hosting

• Producing

• Social Media

• Podcasting 

• Video



The News Schedule



What Works Well?

• Regular editorial meetings (short and long term).

• Always look for teachable moments. Our editorial meetings incorporate a lot of 
journalism education (ethics and more). 

• Mock phone interviews, etc. 

• Match assignments to interests (especially at the beginning).

• Weekly vocal coaching sessions.

• Air check reviews and listening sessions. 

• Open door policy.   

• Create job descriptions. 

• Utilize more seasoned “student” staff to help train newbies. 

• Create opportunities for advancement.  We have news manager and assistant 
news manager positions.   

• Don’t call them students!



What Works Well?

Special News Series to move beyond “tier two” 
stories: 

Examples: 

• The New Normal – 10 Ways Life has Changed 
in the 10 Years Since 9/11.

• Products or Services that were “Born” in NYC. 

• Teen Suicide Prevention as part of our Strike a 
Chord Project. 



What Works Well?



What’s New?

• The WFUV Issues Tank podcast

• Video partnership with Bronxnet television



Demonstrated Success



Where are some of them now? 

Kate McGee, KUT in Austin

Maggie Martin-Monsour, Alabama Public Radio

Mary Wilson, WITF in Harrisburg, PA

Ben Allen, WITF in Harrisburg, PA

Annmarie Fertoli, WNYC in New York City

Rachel Lushinsky, NPR

Michael Chaplin, WNYC in New York City

Alice Gainer, CBS 2 in New York City

Jonathan Vigliotti, NBC 4 in New York City 



Testimonials

• Jen Pulsone, News Director, 24-7 News 
(ClearChannel), New York, NY:
I believe my training at WFUV is the sole reason I was able to obtain a job as an on-air 
reporter and anchor in the top New York City market right out of college. As a 22-year-
old I was anchoring for WOR-AM and reporting for WABC-AM in New York City, just two 
months after graduating. WFUV provided me with the professional experience one 
needs to be a successful radio anchor and reporter working in a fast paced, breaking 
news environment. At WFUV, I gained that experience by regularly attending press 
conferences in the New York City area, conducting phone interviews with politicians and 
organizational leaders, receiving on-air voice training, and working with radio editing 
equipment. My training at WFUV was invaluable, and I oftentimes refer back to the 
techniques I learned there at my current job today.



Another Testimonial

Annmarie Fertoli, WNYC, New York, NY:
The hands on training I received at WFUV not only supplemented 
what I was learning in the classroom, but fully prepared me for a 
career in journalism.  As a freshman student, I was already 
conducting interviews with local elected officials, writing my own 
stories for broadcast, and anchoring  newscasts I had written, 
after only a few months of training by WFUV's 
professional and student staff.  I fully credit the professional 
training I received at the station for preparing me for my current 
job as well as giving me the experience necessary to succeed as a 
media professional.



And One More…

• Glenn Schuck, (now former)News Director, Metro 
Networks (NYC):

WFUV graduates have played a major role in the hiring 
process at Metro Networks News here in New York City. In 
the last three years, I have hired eight new people and 
four of them are WFUV alumni. I find that the FUV 
experience has allowed these hires to "jump into" the 
New York City market with both feet because of the 
professional experience that had already been exposed to 
at WFUV. Clearly FUV staff members are well versed in 
writing, producing and voicing radio material that is 
above par and matches that of someone who has done 
radio professionally at other levels for many years.



Today’s Challenges

• Not “tuned in” to radio.

• Too focused on digital communication.

• “Radio” is not always thought about as a 
viable career path. 

• Competing interests.

• Instant Gratification.



Feel Free to Reach Out

George Bodarky

718-817-5561

gbodarky@wfuv.org


