APPENDIX B


Supplemental Outreach Initiatives

(June 1, 2015 to June 1, 2016)

FCC Menu Categories
1. Participation in at least four job fairs by station personnel who have substantial responsibility in making hiring decisions; 

2. Hosting of at least one job fair;

3. Co-sponsoring of at least one job fair with organizations in the business and professional community whose membership includes substantial participation by women and minorities;

4. Participation in at least four events, including conventions, career days, workshops, and similar activities, sponsored by organizations representing groups present in the community interested in broadcast employment issues;

5. Establishment of an internship program designed to assist members of the community to acquire skills needed for broadcast employment;

6. Participation in job banks, Internet programs, and other programs designed to promote outreach generally (i.e., outreach that is not primarily directed to providing notification of specific job vacancies);

7. Participation in scholarship programs designed to assist students interested in pursuing a career in broadcasting;

8. Establishment of training programs designed to enable station personnel to acquire skills that could qualify them for higher level positions;

9. Establishment of a mentoring program for station personnel;

10. Participation in at least four events or programs sponsored by educational institutions relating to career opportunities in broadcasting; 

11. Sponsorship of at least two events in the community designed to inform and educate members of the public about employment opportunities in broadcasting;

12. Listing of each upper-level category opening in a job bank or newsletter of media trade groups whose membership includes substantial participation by women and minorities;

13. Provision of assistance to unaffiliated non-profit entities in the maintenance of web sites that provide counseling on the process of searching for broadcast employment and/or other career development assistance pertinent to broadcasting;

14. Provision of training to management level personnel as to methods of ensuring equal employment opportunity and preventing discrimination;

15. Provision of training to personnel of unaffiliated non-profit organizations interested in broadcast employment opportunities that would enable them to better refer job candidates for broadcast positions;

16. Participation in other activities designed by the station reasonably calculated to further the goal of disseminating information as to employment opportunities in broadcasting to job candidates who might otherwise be unaware of such opportunities.

	Menu Category (select # from

List above)
	Brief Description of Activity, Including Date(s) and Station Staff Involved

	14
	Stations Reporting: KUER
Date: August, 2015 and May 2016

Participants: Managers and Staff, KUER

Host: KUER

A representative from the University of Utah Equal Opportunity Office did a presentation for Staff and Managers on ADA, Illegal Discrimination, and Sexual Harassment.  All managers were encouraged to attend.    New managers are also encouraged to attend workshops conducted by the University training department on the following topics:  Performance Management, Hiring Principles, and Diversity Training, Supervisors are encouraged to attend other managerial classes offered at the University as well as classes offered through professional organizations.    



	         1


	Stations Reporting: KUER
Date: Two fairs:  8/26/2015 and 2/4/16

Participants: Christy Dunn, Human Resources Officer,  Denise Elwood, HR Assistant

Host: KUER (University of Utah Job Fairs)

Participated in the University of Utah Student Fair.  Visited with students and fair visitors about available internships, volunteer opportunities and career opportunities in broadcasting as well as current openings.

	         1


	Stations Reporting: KUER
Date: June 2, 2015

Participants: Christy Dunn, Human Resources Officer, 

Host: KUER (University of Utah Job Fairs)

Participated in the University of Utah Alumni Career Fair.  Visited with students and fair visitors about career opportunities in broadcasting as well as current openings.

	        2
	Stations Reporting: KUER

Date: 3/9/2016

Participants: Christy Dunn, HR Officer; Denise Elwood, HR Assistant; 

Hosts: KUER in conjunction with the Utah Broadcaster’s Association

KUER in conjunction with the Utah Broadcaster’s Association hosted a broadcasting job fair at the University of Utah Union Building on March 9, 2016.    As co-hosts, station and Human Resources personnel assisted in the event by: participating as a member of the community outreach committee, assisted with planning, creating and distributing flyers to campus departments, running on-air announcements of the job fair, placing notice on the station website, creating a job fair booth, distributing multiple handouts and giveaways, and visiting with booth guests about careers in the broadcasting field and procedures to apply for station positions.   The fair was considered a success in terms of attendance and interest.  

	         1
	Stations Reporting: KUER
Date:  varied

Participants: Greg Hughes, University of Utah Recruiter

Host: University of Utah

KUER is a department at the University of Utah and Greg Hughes is the University’s recruiter.  Greg frequently attends community and educational job fairs to inform visitors about open positions at the University and discuss career opportunities.  KUER positions are included in the information disbursed to job fair guests.  Greg notifies KUER HR regarding attendees interested in broadcasting opportunities specifically.  

	       4
	Stations Reporting: KUER
Date: Ongoing

Participants: Terry Gildea, News Manager, Diane Maggipinto, Morning Edition Announcer; 

Host: KUER

KUER staff members provide tours of the Eccles Broadcast Center, which is the building that houses KUER.  Lewis conducts tours of KUER.  Many of the tours are given to school groups interested in learning about the broadcast industry.  Tours include a visit to the production studio and a view of an on-air break.   

Terry Gildea frequently gives presentations for tours arranged by another department in the building.  He discusses the news department, who is on staff, duties of staff, open positions, and occasionally discusses what it takes to work in a news department.    Terry conducted a tour for children from the Madeleine Choir School on February 18, 2016; Diane Maggipinto conducted a tour for children from the Madeleine Choir School on February 19, 2016; showing them the station and discussing positions and duties of news members.    



	       4
	Stations Reporting: KUER
Date:  Ongoing
Participants: Becky Youkstetter, Development Officer
Host: KUER
Gave a tour of KUER facilities in December 2015 and April 2016 to potential donors, which included a presentation from the General Manager and and an opportunity to view the live broadcast of the program RadioWest.

	4 & 10
	Stations Reporting: KUER
Date:  June 25 - 28, 2015
Participants: Steve Williams, Jazz Host
Host: KUER
Steve emceed several concerts and events at the Annual Utah Arts Festival.



	5
	Stations Reporting: KUER 

Date/Intern: Fall/Spring, 2015-2016; Lindsey Vickers, Sophie Sirois
Participants: Doug Fabrizio, Host/Executive Producer; Elaine Clark, Producer; Benjamin Bombard, Producer.

Host: KUER News

KUER hires RadioWest interns for each academic semester.  Responsibilities include research for shows, set-up for broadcasts, screening calls during shows, post-show production, archiving, and podcast production.  

	5
	Stations Reporting: KUER 

Date/Intern: Spring 2016: Esther Raty
Participants: Terry Gildea, News Manager

Host: KUER News

KUER selects news interns each semester.  News interns can assist on different projects such as develop story ideas for daily newscasts, produce news spots, work on longer, in-depth reports, provide research assistance for stories, conduct interviews in the field, write copy, or edit audio.  Some had the opportunity to have their stories air during KUER’s local news segments.    Some covered the Utah legislative session.  

	         5
	Stations Reporting: KUER

Date/Volunteers: June, 2015 to June, 2016; 250 volunteers.  About 65% were female and 35% were male

Participants: David Childs, Membership Coordinator

Host: KUER

Volunteers serve as pledge takers during KUER’s Spring, Fall, and Year-End Fund Drives.  They assist in taking listener information, answer questions and assist in premium fulfillment for KUER’s Development Department. They also represent KUER at SLC’s Downtown Farmer’s Market, RadioWest “Through The Lens” screenings, summer festivals such as the Utah Arts Festival, Pride Festival and others, and special station events.

	        6
	Stations Reporting: KUER
Date:  Ongoing

Participants:  Doug Fabrizio, Executive Producer; Elaine Clark, Senior Producer

Host: KUER

KUER’s “RadioWest” is a daily call-in news program which focuses on issues concerning Utah and the West.  The show encompasses a variety of topics, including art, religion, ethnic issues, film screenings, healthcare and political issues.  The daily forum allows the public to call in with their questions and opinions.  The program is designed to bring the in-depth information to those who otherwise would not have had access to it. All of the information on the program, such as resources, is linked through KUER’s website.

	         8
	Stations Reporting: KUER
Date:  Ongoing

Participants: KUER Managers/Supervisors and Station Personnel

Host: KUER

KUER is a department within the University of Utah.  All full-time employees are eligible to receive half of their tuition paid, for any class taken at the University.  Many employees take advantage of this benefit to further their education.  In addition, KUER occasionally pays the remaining 50% for classes taken by employees that are in a related area or can assist them improve or gain additional job skills.   Employees also attend training outside of the University structure as needed.  These classes are frequently paid by the organization.  

	10
	Stations Reporting: KUER

Date: Ongoing
Participants: John Greene, General Manager

Host: KUER

John speaks to several student groups that make phone calls for KUER, asking lapsed members to re-join. He tells them about KUER and career opportunities available.   He speaks to approximately 50 students/year.  John is also involved in community events representing the station.  

	
	

	10 & 11
	Stations Reporting: KUER

Date:  Ongoing

Participants: Doug Fabrizio, Executive Producer

Host: KUER

Doug is often asked to sit on panels, moderate workshops and host lectures in the community regarding all areas of public broadcasting and the media in general.  He has participated on panels for the University of Utah and other community organizations, as a representative for KUER. In these various capacities he promotes and answers questions regarding careers in the broadcast industry and at the station. Below are a few examples of community involvement this year:

September 11, 2015: Doug moderates a Q & A after the screening of Prophet’s Prey in Springdale, Utah

October 9, 2015: Doug speaks to the Alumni Association Board of Directors

December 5, 2015: Doug moderates a discussion in Park City on cyber security with Edward Snowden speaking via Satellite 

February 3, 2016: Doug interviews award winning journalist Melissa Block at Rose Wagner.

April 20, 2016: Doug moderates a Q&A with filmmakers of “Alice Walker: Beauty in Truth” at the Rose Wagner Theater


	       10
	Stations Reporting: KUER
Date:  Fall 2015/Spring 2016
Participants: Tristin Tabish, Director of Content
Host: KUER
Tristin taught Writing for Strategic Communication (Fall 2015/Spring 2016 semesters), an online writing course offered by the University of Utah’s Department of Communication. She included a section on writing for radio, and reading assignments about the history of public/noncommercial radio. Tristin continues to provide references for students for employment and graduate school. 

On 03/09/16, Tristin conducted a tour with 10 Dixie State students who were at the U of U for the UBA Job Fair. The group toured the Eccles Broadcast Center and the KUER studios. 

	         14
	Stations Reporting: KUER
Date: August, 2015

Participants: Managers and Staff, KUED

Host: KUER

A representative from the University of Utah Equal Opportunity Office did a presentation for Staff and Managers on ADA, Illegal Discrimination, and Sexual Harassment.  All managers were encouraged to attend.    New managers are also encouraged to attend workshops conducted by the University training department on the following topics:  Performance Management, Hiring Principles, and Diversity Training, Supervisors are encouraged to attend other managerial classes offered at the University as well as classes offered through professional organizations.      

	        16
	Stations Reporting: KUER
Date: Ongoing

Participants: Christy Dunn, HR Officer
Host: KUER

Full-time job postings are placed on the University of Utah’s Website, KUER’s website, LDS Employment Services, and other job referral sites which are accessible not only in the state of Utah, but nationwide.  

	        16
	Stations Reporting: KUER
Date: Ongoing

Participants: Christy Dunn, Human Resources Officer

Host: KUER

Full-time job postings are placed on the Utah Workforce Services job bank, which is available to Workforce Services agencies throughout the state of Utah.   

	       16
	Stations Reporting: KUER

Date: Ongoing

Participants: Programming
Host: KUER

Varied Public Service Announcements are made frequently at the request of some 3,600 community service agencies throughout the state.


