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1. A list of all full-time jobs filled by the station’s employment unit per FCC regulation. 
 

There were no vacancies for this period. 
 

2. A list and brief description of “Prong 3” initiatives implemented.  If no vacancies have been filled 
and no initiatives implemented, the report should so state. 

 
Internship Programs: 

 
Under the supervision of our TV News Director, university student writers, reporters, and 
production assistants produce and anchor local and regional news.  These nightly newscasts are 
aired live on Channel 3 from September through May.  This gives them valuable hands-on 
training in the broadcast field. 

 
We also hire students to assist our producers in several shows that we produce locally, including 
sports, public affairs, consumer-related topics, and a Hispanic affairs program, as well as 
fundraising events. 
 
Participated in events sponsored by educational institutions relating to career 
opportunities in broadcasting: 

 
KENW offers station tours upon request by various public schools, and this year we had 
approximately 550 students participate.  The university sends new college students to tour our 
studios during Orientation.  We also give one-on-one tours to prospective students and their 
parents for those who are interested in a broadcast career. 

 
By appointment, high school and college students can watch the production team and hostess in 
action as she interviews guests during “Creative Living,” which is locally produced and aired 
nationally on over 100 PBS stations.  This often inspires students to enroll at ENMU to learn 
more about broadcasting and take a workshop so they can participate in the production of this 
KENW show. 
 
ENMU graduate Vincent Rodriguez, who now works as a cameraman for KOAT-TV in 
Albuquerque, returned to campus in March to talk to broadcast production students and told them 
how the hands-on experience he received through KENW enabled him to get a job right after 
graduation. 
 
The personnel of KENW attended a meeting in August to learn methods of ensuring equal 
employment opportunity to prevent discrimination in hiring practices. 
 
KENW-TV’s community consists of less than 250,000 people so the station is required to only 
complete two long-term initiatives every two years.   
 

 


